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3 ways to infuse diversity,
equity, and inclusion
principles into your DEI
compliance training

CEEN




1

Fully responsive design




Problem:

According to the Web Content Accessibility
Guidelines (WCAGs), you need to be able to
display content in any orientation. Wheelchair
users with tablets in a fixed position won’t be
able to rotate their devices to accommodate
your DEI training.




Solution:

With a fully responsive authoring tool, your
content will be resized and repositioned
as needed—demonstrating your practical
commitment to the inclusivity that DEI courses
are all about!
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Custom visual themes




Problem:

If your DEI courses rely on color combinations
that some people can’t easily differentiate,
your learners might raise an eyebrow at how
seriously your organization takes its own
inclusivity stance.




Solution:

Custom visual themes can resolve this
problem by automatically applying your
carefully chosen colors and contrasts across all
your content, leveling the visual playing field
for every learner.
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Multilingual support




Problem:

Your DEI training may talk a good game
about diversity—but if it’s only talking in
English, you’re missing an opportunity to
accommodate your organization’s diverse

cultures and backgrounds!




Solution:

With the help of multilingual support, your
learners will be able to experience your
DEI content in the language they prefer,

demonstrating that your commitment to
diversity doesn’t end with the hiring process.




For more DEl compliance
authoring tips, check out our
latest ebook at
gomolearning.com/
resources
or contact:

tclearning



https://www.itclearning.com.au/tools/gomo/



